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LIKELIHOOD TO SEXUAL HARASS

JOHN PRYOR

1. A tendency toward power, dominance and 

authoritarianism

2. A lack of empathy

3. An environment that fosters Impunity

4. An enforcement of traditional gender sex roles



POWER & DOMINANCE

1. Are key indicators for abuse (sexual and physical) 

according to Prepare-Enrich 

2.  Foster impulsive behavior

3. Dampens empathy for how actions impact others

4. Are linked with sexual conquest

5. Alters perception of self and others



A LACK OF EMPATHY

 Over estimate how much others like them

 Are self-focused

 Are inclined to objectify others

Are unaware of how their actions impact others

Harvey Weinstein



PORN USE

1. A narcissistic impulse to control others for self-pleasure. 

2. Marital infidelity, social isolation, sexual aggression and 

rape culture. 

3. Male dominance and female submission—the strict gender 

roles characteristic of harassers.  

4. Silencing of victims and protects perpetrators. 

5. Impunity

6. Use by Christian and Christian leaders as much as non-

Christians



ENVIRONMENTS THAT FOSTERS IMPUNITY

Without the fear of recourse or justice, perpetrators 

believe they are untouchable, and this furthers their 

predatory behavior, because it furthers their impunity. 

Communities who do not require screening, training, 

certification or accountability of leaders unwittingly act 

in collusion with predators. 



ENFORCING GENDER SEX ROLES

Gender roles characterize women 

as “other” and thus weaker than 

men and therefore in need of 

male authority as Plato, Augustine, 

Knox, Calvin and Mark Driscoll 

have argued.
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“If potential male exploiters of women are led to 

believe that their victim is considered inferior or 

“different” even by God, they can presume that it 

must be permissible to take advantage of their 

superior status…” Jimmy Carter, Call to Action: Women, Religion, 

Violence, and Power. (New York, NY: Simon & Schuster, 2014) p. 3

Citing Christa Brown—an abuse survivor—Carol Kuruvilla writes:

“Because complementarian theology promotes a power differential 

between men and women, it fosters the sort of abuse of power that 

devolves into sexual abuse…” https://www.huffingtonpost.com/entry/john-piper-

gender-roles-me-too_us_5ab15636e4b0decad044b14a?sih



CHALLENGE DOMINANCE & 

AUTHORITARIANISM

Jesus said, “The kings of the Gentiles lord it over 
them… But not so with you; rather the greatest among 
you must become like the youngest, and the leader like 
one who serves. For who is greater, the one who is at 
the table or the one who serves?... But I am among you 
as one who serves.” Luke 22: 24-27

Challenge power & dominance as Jesus did.

Create male and female leadership teams



CHALLENGE A LACK OF EMPATHY

 Listen to women!

 Listen to women of color first!

 Follow organizations that amplify 

their experiences

 Discuss Porn and it’s impact on women

 Get involved as an ally. 

 Create exercises that build empathy

2011 Nobel Peace Prize Recipients

-Ellen Johnson Sirleaf of Liberia — the 

first woman to be elected president in 

modern Africa. (Center)

-Leymah Gbowee, a peace activist 

from Liberia. (Left)

-Yemen’s Tawakkol Karman, a pro-

democracy activist. (Right)



LISTEN TO WOMEN: CREATE SAFE PLACES FOR 

WOMEN AND GIRLS TO DISCLOSE ABUSE

Research shows that men significantly underestimate the level 
of sexual harassment women experience. A 2012 survey in 
Denmark “found 80% of women had experienced some form 
of sexual harassment” while men estimated women’s rate of 
harassment at 31%. In lower paid jobs, harassment and abuse 
are normalized but there’s a significant cost to speaking out is 
high and most women do not believe the effort is prove 
advantageous. Pamela Duncan and Alexandra Topping, 
“Men underestimate level of sexual harassment against 
women – survey,” The Guardian, December 6, 2018, accessed 
February 22, 2019. 
https://www.theguardian.com/world/2018/dec/06/men-
underestimate-level-of-sexual-harassment-against-women-
survey.

https://www.theguardian.com/world/2018/dec/06/men-underestimate-level-of-sexual-harassment-against-women-survey


HOW CAN CHURCHES PUSH BACK 

ON IMPUNITY? 

 Learn the habits of predators

 Require accountability of leaders

 Screen, train and support leaders

 Provide regular opportunities for confidential 
feedback on leaders to teams that hold them 
accountable

 Ensure women are part of accountability teams

 Build leadership teams that include women



HOW CAN CHURCHES PUSH BACK ON STRICT GENDER ROLES?

 Porn: as it fixes sexual arousal around dominate males who hurt 

females.

 Why NGOs & businesses prioritize gender equality

 Why shared authority in marriage leads to happier and less abusive 

marriages while fostering healthier children who flourish in 

adulthood.

 Challenge power, dominance and accountability avoidance in 

celebrity pastors

 Support male-female leadership teams

 Select leaders based not on gender but on their capacity to exhibit 

the fruit of the Spirit.



LEADERSHIP & THE FRUIT OF THE SPIRIT

Elders/overseers: 

1 Timothy 3:2-3

Deacons: 

1 Timothy 3:8

Widows: 

1 Timothy 3:11

Fruit of the Spirit: 

Galatians 5:22-26

Temperate, sensible, respectable, hospitable, an apt teacher, not 

a drunkard, not violent but gentle, not quarrelsome, and not a 

lover of money…

Serious, not double-tongued, not indulging in much wine, not 

greedy for money…

Women likewise must be serious, not slanderers, but temperate, 

faithful in all things…

Love, joy, peace, patience, kindness, generosity, faithfulness, 

gentleness, and self-control…

Fruit of the Flesh: 

Galatians 5:19-21

Sexual immorality, impurity, debauchery; idolatry, witchcraft, 

hatred, discord, jealousy, fits of rage, selfish ambition, dissensions, 

factions, and envy, drunkenness, orgies, and the like.



BUSHNELL CONDEMNS POWER, A LACK OF 

EMPATHY & IMPUNITY OF LEADERS

How can officials of high standing [power] as Christian gentlemen 

be so indifferent [without empathy] to the wrongs of women and 

girls, so complacent in the dealings with the sensuality of men and 

so ready to condone [impunity] their offences against decency? 
[men who had sent orders] to … secure ‘younger and more 

attractive girls’ for ... British soldiers…[power]

Katharine Bushnell, Dr. Katharine C. Bushnell: A Brief Sketch of her Life and 

Work, (Hertford, England: Rose and Sons Salisbury Square, 1930), p. 11-12.
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Patriarchy:
1: A social organization marked by the 

supremacy of the father in the clan or 

family… control by men of a 

disproportionately large share 

2: A society or institution organized 

according to the principles or practices of 

patriarchy.

Church & Culture 

Enforce Patriarchy



LOTTIE MOON
1840-1912

“Women believed they had a special calling or 

sanction to aid the helpless and the oppressed.”

Diana Magnuson, “Swedish Baptist Women in America, 1850-1914: 

the ‘High Calling’ of Serving Christ in the Life of the Church,” The 

Baptist Pietist Clarion, March 2009, Vol 8, No. 1, p. 19.



Violence & Sexual Abuse:

 Between 35–70% of females worldwide have 
experienced physical or sexual violence.

 120 million females alive today have been raped.

 750 million females were married before age 18. 

 200 million women and girls today have endured 
FGM-female genital mutilation, most before age 5.

 Of the 20-30 million slaves today, 80% are trafficked 
for sex, 71% of these are women and girls.

 About 600 million women live in countries where 
sexual abuse and violence are not illegal. These are 
the most underreported crime worldwide. All forms of 
violence against women increase during war, 
disaster and displacement.

 Violence against women is the largest ongoing war is 
all of  history.



Labor & Economics:

 In the best cases, women are paid 25% less than men for similar work. 
Yet, women do most of the unpaid work and devalued work. 

 When race, ethnicity and gender are combined, pay gaps are 
greater for minority women. 

 In most cases, women’s economic roles are added to her traditional 
housework—the “second shift.”

 Women represent 50% of the 1.5 billion workers in vulnerable 
employment. 

 Less than 20% of landholders in the world are women.

 On average, women comprise less than 20% of governing boards. Yet, 
adding three or more women to all-male boards increases 
productivity and lowers unethical practices. Companies with three or 
more women in senior management score higher in all dimensions of 
organizational effectiveness.



Education:

 Women represent about 2/3rds of the world’s 
illiterates or about 500 million adults.

 There are 33 million fewer girls in primary school than 
boys.

 Increasing the education of women and girls can 
stimulate economic growth up to 50% and also lower 
child mortality rates. 



Politics

 Women account for less than 24% of all national 
legislative bodies worldwide with the US at 20%--41 
out of 107 countries surveyed. Rwanda and Bolivia 
take first and second place.

 Yet, women's leadership not only improves political 
decision-making, but women demonstrate the ability 
to work across party lines especially on child and 
gender concerns and electoral reform. 



THE GIRL EFFECT.COM



THE VIRTUOUS CYCLE: 
GENDER EQUALITY & ECONOMIC GROWTH

 Economic growth and gender equality 

form a virtuous cycle, in which gender 

equality supports economic growth. 
Growth reinforces gender equality gains.





INTERNATIONAL MONETARY FUND (IMF)

“Despite significant progress in recent decades, labor markets 

across the world remain divided along gender lines. Female labor 

force participation has remained lower than male participation, 

gender wage gaps are high, and women are over-represented in 

the informal sector and among the poor. In many countries, legal 
restrictions persist which constrain women from developing their full 

economic potential.” 

https://www.imf.org/en/News/Articles/2016/09/22/PR16420-Lagarde-

Announces-Specific-Actions-on-Womens-Economic-Empowerment

Christine Legard
IMF Director



 There is still nowhere on earth where women are equal to men. 

… gender inequality and poverty deeply intertwined. 

 Because of these barriers, women earn less, own fewer assets, 

and are underrepresented in economic and political decision-

making processes. 

 This stifles their potential to thrive. And it also inhibits society 

more broadly. A recent study found that the global economy 

would grow by an estimated $28 trillion by the year 2025 if 

women participated in the economy to the same degree as 

men. 

 By lifting the barriers that make women and girls less equal and 

more impoverished, we can expand opportunities not only for 

women and girls, but also for men and boys

AN EQUAL WORLD IS A BETTER WORLD



“EVANGELICALS ARE THE MOST SKEPTICAL OF THE 

EXISTENCE OF BARRIERS FOR WOMEN IN THE WORKPLACE. 

LESS THAN ONE-THIRD (32%)—FEWER THAN ANY OTHER 

SEGMENT BARNA STUDIED—BELIEVE SIGNIFICANT 

OBSTACLES STILL EXIST.”

 “… there are still significant growing pains on the journey toward 

gender parity. In our research, women point out inequality in 

promotions and in pay… women are still under-represented in 
executive suites and paid less than men for the same jobs. 

Additionally, women continue to disproportionately feel the 

tension of work/family balance.”



 Women are half as well represented as men in the secular 

academy, and half of that in the Christian academy.

 For over ten years, women have earned more than 50% of 

doctoral, master and bachelor degrees. Yet 

 Women hold only 31% of professor positions (2014). What is worse,

 Men out-earn women by $13,616 at public institutions and $17,843 

at private institutions. Women hold 27% of higher education 

presidencies (2011). They are less likely to be married or have 

children than male presidents.

 Research shows engaging a diverse workforce increases not only 

performance but also workplace ethics. Even so,

 Women make up 22% of board members in Evangelical 

Organizations and 20% in the Council for Christian Colleges and 

Universities.

WOMEN IN THE CHRISTIAN ACADEMY
KAREN A. LONGMAN PH.D.



2015 QUALITATIVE STUDY OF WOMEN’S 

EXPERIENCE AT THE ETS

 Of its 4,500 members; women comprise less than 6%. And…

 No women have ever served on any ETS executive committee

 Experiences of women at the ETS report:

 Humiliating assumptions: Women are not scholars but are married to one

 There was an unvoiced sentiment that women do not belong at the ETS

 “General feeling of being unequal, unnoticed and even invisible.”

 Women “felt that their very presence was too different and therefore 
too difficult to include”

 Some described difficulty talking to married professors, who seemed to 
create barriers to conversations, collegiality and collaboration. 



THE MYCELIUM IS THE LARGEST

ORGANISM IN THE WORLD

ABSORBING NUTRIENTS IN THE SOIL

PATRIARCHY IS A CONSEQUENCE OF SIN.
“HE WILL RULE OVER YOU” (GENESIS 3:16)



THE PREVALENCE OF PATRIARCHY NUMBS 

US TO ITS PRESENCE. WE ACCOMMODATE 

TO IT RATHER THAN DISMANTLE IT

“100,000 girls were kidnapped and trafficked into 

brothels,” received limited space, or were buried in the 

back of journals and treated as unnewsworthy. 

https://www.nytimes.com/2009/08/23/magazine/23Wo

men-t.html



LIKELIHOOD TO SEXUAL HARASS

JOHN PRYOR

1. A tendency toward power, dominance and 

authoritarianism

2. A lack of empathy

3. An environment that fosters Impunity

4. An enforcement of traditional gender sex roles



POWER & DOMINANCE

1. Are key indicators for abuse (sexual and physical) 

according to Prepare-Enrich 

2.  Foster impulsive behavior

3. Dampens empathy for how actions impact others

4. Are linked with sexual conquest

5. Alters perception of self and others



A LACK OF EMPATHY

 Over estimate how much others like them

 Are self-focused

 Are inclined to objectify others

Are unaware of how their actions impact others

Harvey Weinstein



PORN USE

1. A narcissistic impulse to control others for self-pleasure. 

2. Marital infidelity, social isolation, sexual aggression and 

rape culture. 

3. Male dominance and female submission—the strict gender 

roles characteristic of harassers.  

4. Silencing of victims and protects perpetrators. 

5. Impunity

6. Use by Christian and Christian leaders as much as non-

Christians



ENVIRONMENTS THAT FOSTERS IMPUNITY

Without the fear of recourse or justice, perpetrators 

believe they are untouchable, and this furthers their 

predatory behavior, because it furthers their impunity. 

Communities who do not require screening, training, 

certification or accountability of leaders unwittingly act 

in collusion with predators. 



ENFORCING GENDER SEX ROLES

Gender roles characterize women 

as “other” and thus weaker than 

men and therefore in need of 

male authority as Plato, Augustine, 

Knox, Calvin and Mark Driscoll 

have argued.
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“If potential male exploiters of women are led to 

believe that their victim is considered inferior or 

“different” even by God, they can presume that it 

must be permissible to take advantage of their 

superior status…” Jimmy Carter, Call to Action: Women, Religion, 

Violence, and Power. (New York, NY: Simon & Schuster, 2014) p. 3

Citing Christa Brown—an abuse survivor—Carol Kuruvilla writes:

“Because complementarian theology promotes a power differential 

between men and women, it fosters the sort of abuse of power that 

devolves into sexual abuse…” https://www.huffingtonpost.com/entry/john-piper-

gender-roles-me-too_us_5ab15636e4b0decad044b14a?sih



CHALLENGE DOMINANCE & 

AUTHORITARIANISM

Jesus said, “The kings of the Gentiles lord it over 
them… But not so with you; rather the greatest among 
you must become like the youngest, and the leader like 
one who serves. For who is greater, the one who is at 
the table or the one who serves?... But I am among you 
as one who serves.” Luke 22: 24-27

Challenge power & dominance as Jesus did.

Create male and female leadership teams



CHALLENGE A LACK OF EMPATHY

 Listen to women!

 Listen to women of color first!

 Follow organizations that amplify 

their experiences

 Discuss Porn and it’s impact on women

 Get involved as an ally. 

 Create exercises that build empathy

2011 Nobel Peace Prize Recipients

-Ellen Johnson Sirleaf of Liberia — the 

first woman to be elected president in 

modern Africa. (Center)

-Leymah Gbowee, a peace activist 

from Liberia. (Left)

-Yemen’s Tawakkol Karman, a pro-

democracy activist. (Right)



LISTEN TO WOMEN: CREATE SAFE PLACES FOR 

WOMEN AND GIRLS TO DISCLOSE ABUSE

Research shows that men significantly underestimate the level 
of sexual harassment women experience. A 2012 survey in 
Denmark “found 80% of women had experienced some form 
of sexual harassment” while men estimated women’s rate of 
harassment at 31%. In lower paid jobs, harassment and abuse 
are normalized but there’s a significant cost to speaking out is 
high and most women do not believe the effort is prove 
advantageous. Pamela Duncan and Alexandra Topping, 
“Men underestimate level of sexual harassment against 
women – survey,” The Guardian, December 6, 2018, accessed 
February 22, 2019. 
https://www.theguardian.com/world/2018/dec/06/men-
underestimate-level-of-sexual-harassment-against-women-
survey.

https://www.theguardian.com/world/2018/dec/06/men-underestimate-level-of-sexual-harassment-against-women-survey


HOW CAN CHURCHES PUSH BACK 

ON IMPUNITY? 

 Learn the habits of predators

 Require accountability of leaders

 Screen, train and support leaders

 Provide regular opportunities for confidential 
feedback on leaders to teams that hold them 
accountable

 Ensure women are part of accountability teams

 Build leadership teams that include women



HOW CAN CHURCHES PUSH BACK ON STRICT GENDER ROLES?

 Porn: as it fixes sexual arousal around dominate males who hurt 

females.

 Why NGOs & businesses prioritize gender equality

 Why shared authority in marriage leads to happier and less abusive 

marriages while fostering healthier children who flourish in 

adulthood.

 Challenge power, dominance and accountability avoidance in 

celebrity pastors

 Support male-female leadership teams

 Select leaders based not on gender but on their capacity to exhibit 

the fruit of the Spirit.



LEADERSHIP & THE FRUIT OF THE SPIRIT

Elders/overseers: 

1 Timothy 3:2-3

Deacons: 

1 Timothy 3:8

Widows: 

1 Timothy 3:11

Fruit of the Spirit: 

Galatians 5:22-26

Temperate, sensible, respectable, hospitable, an apt teacher, not 

a drunkard, not violent but gentle, not quarrelsome, and not a 

lover of money…

Serious, not double-tongued, not indulging in much wine, not 

greedy for money…

Women likewise must be serious, not slanderers, but temperate, 

faithful in all things…

Love, joy, peace, patience, kindness, generosity, faithfulness, 

gentleness, and self-control…

Fruit of the Flesh: 

Galatians 5:19-21

Sexual immorality, impurity, debauchery; idolatry, witchcraft, 

hatred, discord, jealousy, fits of rage, selfish ambition, dissensions, 

factions, and envy, drunkenness, orgies, and the like.



BUSHNELL CONDEMNS POWER, A LACK OF 

EMPATHY AND IMPUNITY OF LEADERS

How can officials of high standing [power] as Christian gentlemen 

be so indifferent [without empathy] to the wrongs of women and 

girls, so complacent in the dealings with the sensuality of men and 

so ready to condone [impunity] their offences against decency? 
[men who had sent orders] to … secure ‘younger and more 

attractive girls’ for ... British soldiers…

Katharine Bushnell, Dr. Katharine C. Bushnell: A Brief Sketch of her Life and 

Work, (Hertford, England: Rose and Sons Salisbury Square, 1930), p. 11-12.
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